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 ABSTRACT 

The rapid development of information technology requires human resources (HR) who 
are adaptive, competent, and competitive. This study analyzes the role of information 
technology education in improving HR quality in the technology sector through a 
systematic literature review of Indonesian studies. The findings show that IT 
education, in both formal settings (schools and universities) and non-formal programs 
(courses, certifications, and industry-based training), significantly enhances technical 
skills such as programming, cybersecurity, and data analysis, while also developing 
non-technical skills like communication, collaboration, and problem-solving. 
Technology-based learning models, including e-learning, blended learning, and 
project-based learning, have proven to expand access, increase effectiveness, and 
foster innovation in learning. Collaboration between educational institutions, industry, 
and government is essential to align curricula with workforce needs. Despite 
challenges such as limited infrastructure, unequal internet access, and varying 
educator capacities, the study confirms that investing in IT education is a strategic 
approach to developing high quality human resources and supporting national 
competitiveness in the digital era. 
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INTRODUCTION 

The development of information technology (IT) over the past two decades has profoundly 
impacted almost every aspect of human life. The wave of digital transformation across various 
sectors including education, healthcare, government, and business requires the availability of 
human resources (HR) who not only possess basic knowledge but are also capable of mastering 
advanced technological skills. The Fourth Industrial Revolution has positioned IT as the main 
foundation for production, distribution, communication, and service innovation. This situation 
emphasizes that the quality of HR in the technology sector is a key factor in strengthening 
national competitiveness. Without competent workers who can utilize, manage, and develop 
technology, digital transformation efforts will face serious obstacles. Superior HR in the IT field 
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are not only able to adapt to the rapid changes brought by technological progress but also act as 
innovation agents, creating new solutions to various problems. Therefore, improving HR quality 
in the technology sector is an essential requirement for developing countries like Indonesia to 
compete globally, enhance industrial efficiency and productivity, and build an inclusive and 
sustainable digital ecosystem. 

Education, particularly information technology education (ITE), plays a strategic role in 
preparing HR that meets the demands of the current era. ITE is no longer viewed merely as a 
specialized field for computer science or informatics students but has become a universal 
necessity across disciplines whether in social sciences, economics, medicine, or engineering. This 
aligns with the widespread application of digital technology in daily life and professional work, 
which requires individuals to possess adequate digital literacy. ITE equips individuals with 
essential competencies such as digital literacy, programming, data management, cybersecurity, 
and technology-based analysis skills, which are core requirements to face the challenges of the 
Fourth Industrial Revolution and progress toward Society 5.0. Furthermore, ITE fosters critical, 
creative, and innovative mindsets through project-based learning and real-world problem-solving 
approaches. Thus, IT education produces not only technically skilled graduates but also adaptive 
individuals capable of interdisciplinary collaboration and ethical use of technology. 

The urgency of improving HR quality through ITE in Indonesia becomes evident when 
considering reports highlighting the low level of digital literacy and the technology competency 
gap between Indonesian workers and those from other countries (Hartanto, 2022). Many 
university and vocational school graduates are considered unprepared to meet the demands of 
the digital industry. This is reflected in limited practical skills in IT-related areas such as 
advanced programming, big data analytics, and cybersecurity skills increasingly critical in the 
digital era. This indicates a mismatch between competencies produced by educational 
institutions and skills required by the labor market, which often demands job readiness and high 
adaptability. Such gaps hinder graduates from obtaining jobs relevant to their fields and reduce 
productivity and competitiveness for companies in need of skilled labor. 

Several studies in Indonesia have shown that the use of technology in learning increases 
motivation, accelerates skill acquisition, and expands access to educational resources (I, 2023). 
The implementation of e-learning and Learning Management Systems (LMS), for example, 
provides opportunities for students and workers to learn flexibly without spatial and temporal 
constraints (N, 2025). Similarly, blended learning, which combines face-to-face and online 
instruction, has been proven to enhance interaction effectiveness and learning outcomes, as 
learners benefit from both digital flexibility and direct guidance from instructors. This learning 
model allows learners to access materials at any time, revisit explanations as needed, and 
participate actively during face-to-face sessions. Moreover, blended learning enables 
personalized learning, allowing students of different abilities to adjust their pace without falling 
behind. 

However, the implementation of ITE in Indonesia also faces complex challenges. First, 
infrastructure gaps, especially in remote and underdeveloped areas, limit equitable access to 
quality IT-based education. Second, educator quality remains a critical issue, as many teachers 
and lecturers have not received sufficient training in the latest technologies, resulting in 
traditional teaching methods that are less aligned with digital-era demands. Third, educational 
curricula often do not fully align with the dynamic needs of industry, leading to competency 
gaps among graduates entering the workforce. Additionally, financial constraints and limited 
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laboratory facilities pose serious barriers to optimizing ITE implementation, as insufficient 
practical equipment hinders students from developing technical skills. If not addressed, these 
challenges may exacerbate the digital divide and slow national education transformation. 

Despite these challenges, the opportunities offered by ITE to improve HR quality remain 
vast and strategic. The Indonesian government has launched development programs such as 
Making Indonesia 4.0, which emphasizes technology adoption in manufacturing; the 
strengthening of vocational curricula to prepare job-ready graduates; and the Digital Talent 
Scholarship, designed to provide digital skills training for youth and professionals. These 
programs reflect a collective awareness of the importance of investing in ITE to produce 
competent, adaptive, and globally competitive workers. Furthermore, collaboration among 
government, higher education institutions, and industry has been strengthened through 
structured internships, industry-based curriculum development, and nationally and 
internationally recognized certification programs. 

Based on this background, this study is crucial for providing a deeper understanding of 
how ITE contributes to improving HR quality in the technology sector. This research aims to fill 
literature gaps regarding effective strategies for integrating ITE with industry needs while serving 
as a reference for future policymaking and best practices. Moreover, it has the potential to offer 
practical recommendations for governments, educational institutions, and businesses to develop 
more responsive education models aligned with technological advancements. Consequently, the 
findings are expected to contribute significantly to developing superior HR ready to face the 
challenges of the digital era, improve national productivity, and strengthen Indonesia’s position 
in global competition. 

METHODS 
This study uses a qualitative approach as it aims to gain a deep understanding of the 

phenomenon of the role of information technology education in improving human resource (HR) 
quality in the technology sector (Sugiyono, 2020). The qualitative approach was chosen to 
explore the meanings, experiences, and perspectives underlying the implementation of 
information technology education, as well as how it contributes to the development of HR 
competencies (Sugiyono, 2015). The type of research employed is a qualitative literature study 
supported by secondary data, applied to analyze various literature, scientific journals, policy 
reports, and official documents relevant to information technology education and HR quality 
improvement (Sugiyono, 2020). 

The data in this study are secondary data obtained from accredited national journal 
articles discussing information technology education, HR quality, digital literacy, and the Fourth 
Industrial Revolution; official government documents such as Making Indonesia 4.0, the Digital 
Talent Scholarship program, and policies related to vocational strengthening; as well as books, 
conference proceedings, and research reports relevant to the topic. The data collection process 
involved identifying literature through national journal portals (Garuda Kemdikbud, Google 
Scholar, and university e-journals), selecting literature based on inclusion criteria, namely written 
in Indonesian, relevant to IT education and HR development, and published within the last five 
years (2020–2025), and organizing the data by categorizing the literature into themes such as 
technical competencies, non-technical competencies, learning methods, challenges, and 
opportunities in IT education (Sugiyono, 2015). 
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Data were analyzed using thematic analysis. The analysis stages included reading and 
comprehensively understanding each data source, identifying key concepts, findings, and 
important ideas related to the role of IT education, categorizing data into research themes such as 
enhancing hard skills, strengthening soft skills, and the role of education policy, and synthesizing 
the results to draw comprehensive conclusions regarding the relationship between IT education 
and HR quality improvement (Sugiyono, 2020). To ensure validity, this study applied source 
triangulation by comparing data from various literature and policy documents, and only articles 
from reputable journals and official documents were used to maintain data credibility (Sugiyono, 
2015). 

RESULTS AND DISCUSSION  
IT Education as a Driver of Technical Competence (Hard Skills) 

The findings of this study indicate that IT education is a crucial driver in equipping 
human resources with technical skills necessary for the digital era. Skills such as programming, 
software development, data analysis, big data analytics, cybersecurity, cloud computing, and 
emerging technologies like Artificial Intelligence (AI) and the Internet of Things (IoT) are central 
to workforce preparedness. Mastery of these skills enables individuals to adapt to rapidly evolving 
technology landscapes, meet industrial requirements, and contribute to digital transformation 
initiatives. Moreover, IT education is delivered through multiple channels, including formal 
higher education programs, short courses, industry certifications, technology bootcamps, and 
hands-on workshops, demonstrating an inclusive and adaptive approach. 

These findings are consistent with previous studies. Hartanto (2022) emphasized the 
critical role of IT education in providing foundational technical competencies for workforce 
readiness in the digital era. This study extends their conclusions by highlighting the increasing 
relevance of emerging technologies such as AI and IoT in industry practices, which are often 
underrepresented in traditional curricula. Furthermore, Faldin Fahza Alfaizi & Y. A. (2023) 
noted that flexible and alternative pathways for IT learning enhance accessibility, ensuring that 
learners from diverse backgrounds can acquire relevant skills. Therefore, the current findings 
reinforce the idea that IT education must be both comprehensive and flexible to effectively 
prepare the workforce for present and future technology-driven demands. 

Additionally, the study highlights that continuous learning and upskilling are vital. Given 
the pace of technological change, technical skills can quickly become obsolete, which underscores 
the importance of lifelong learning opportunities. By integrating formal education with industry-
based programs and certifications, IT education ensures that learners maintain competency over 
time. This perspective aligns with global trends emphasizing the need for adaptable and resilient 
human resources in the technology sector. Overall, these results suggest that a multi-layered and 
inclusive approach to IT education is key to developing a technically competent workforce 
capable of supporting national digital growth. 
 
IT Education as a Medium for Strengthening Non-Technical Competencies (Soft Skills) 

Beyond technical abilities, IT education in Indonesia plays a pivotal role in cultivating 
soft skills, which are increasingly valued in the modern workforce. The study finds that 
technology-based learning environments promote critical thinking, creativity, collaborative 
problem-solving, communication skills, and adaptive decision-making. For example, learners are 
often required to analyze complex datasets, develop innovative solutions, and work 
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collaboratively on digital platforms, which fosters critical evaluation and strategic thinking. These 
soft skills are essential in workplaces where individuals must navigate ambiguous problems, 
coordinate with diverse teams, and contribute to knowledge-based organizational processes. 

These results are supported by previous research. Hirzun (2024) argued that the effective 
use of IT not only strengthens technical capacity but also enhances workforce readiness through 
improved soft skills. Neni (2025) further emphasized that soft skills complement technical 
expertise, providing a holistic framework for workforce effectiveness in dynamic and technology-
driven industries. This study demonstrates that IT education serves as a dual platform, 
developing both hard and soft skills, which aligns with global perspectives on 21st-century skills. 

Moreover, the development of soft skills through IT education enhances employability 
and workplace adaptability. In addition to supporting personal growth, soft skills foster 
innovation, leadership, and collaborative competencies that are essential for organizational 
success. The study highlights that learners trained in IT-based environments are better prepared 
to meet industry expectations, manage digital resources efficiently, and engage in cross-
disciplinary teamwork. By integrating soft skill development into IT curricula, educational 
institutions can produce professionals who are both technically proficient and socially competent, 
meeting the demands of increasingly complex and interconnected work environments. 
 

Effectiveness of IT-Based Learning Models 
This study highlights the effectiveness of various IT-based learning models, including e-

learning, blended learning, Project-Based Learning (PjBL), and Competency-Based Training 
(CBT). E-learning provides flexibility, allowing learners to access materials anytime and 
anywhere, making education more inclusive for those in remote areas. Blended learning 
combines online instruction with face-to-face sessions, promoting engagement and interaction 
while retaining the benefits of both methods. PjBL emphasizes practical application, enabling 
learners to implement theoretical knowledge in real-world contexts, which strengthens problem-
solving and project management skills. CBT focuses on achieving predefined competencies 
aligned with industry needs, ensuring graduates possess skills that are directly applicable in the 
workplace. 

These findings align with Mutiara (2023), who found that digital learning platforms and 
project-based approaches enhance both technical and non-technical skills. The current study also 
emphasizes CBT as a particularly effective approach for bridging the gap between academic 
outcomes and industry requirements, echoing Wahjono, R. & (2025). By combining these 
models, learners receive comprehensive guidance while also gaining opportunities for 
independent and experiential learning, which strengthens self-directed learning and critical 
thinking. 

Furthermore, the study suggests that IT-based learning models contribute to scalability 
and inclusivity. Institutions can reach larger numbers of students while maintaining quality, 
particularly when traditional resources such as laboratories are limited. The integration of digital 
tools, simulations, and online collaboration platforms ensures that learners continue to develop 
essential skills even under resource constraints. This aligns with global trends where blended and 
online learning are increasingly employed to expand access to quality education while 
maintaining alignment with industry standards. 
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Relevance of IT Education to Industry Needs 

The study identifies a notable gap between the skills of graduates and the requirements of 
technology-driven industries, particularly in areas like big data analytics, cybersecurity, and cloud 
computing. Many graduates lack practical, hands-on experience, which limits their immediate 
employability and ability to contribute to industry initiatives. To address this gap, national 
programs such as the Digital Talent Scholarship, Making Indonesia 4.0, and strengthened 
vocational curricula aim to align educational outcomes with labor market demands. These 
initiatives facilitate practical training, internships, and exposure to real-world projects, bridging 
the gap between academic knowledge and industry expectations. 

These observations are consistent with Hartanto (2022) who reported similar skill 
mismatches among graduates. Wahjono, R. & (2025) also highlighted the importance of 
government and industry-led initiatives in preparing competent human resources. By connecting 
education with industry requirements, IT education not only produces technically capable 
graduates but also ensures they are workforce-ready, contributing to national competitiveness in 
the digital economy. 

Moreover, the findings suggest that continuous adaptation of curricula is necessary to 
keep pace with evolving industry needs. Collaboration between educational institutions and 
industry stakeholders is essential to ensure that graduates possess relevant technical and soft 
skills. This approach not only improves employability but also strengthens the overall digital 
ecosystem by producing a workforce capable of innovation and problem-solving in complex 
industrial settings. 
 

Challenges in Implementing IT Education 

Despite its benefits, the study highlights several challenges in the implementation of IT 
education in Indonesia. Infrastructure gaps, particularly in remote and underserved regions, limit 
access to digital learning resources and online platforms. Additionally, uneven educator capacity, 
due to insufficient training in modern technologies, reduces the effectiveness of IT-based 
instruction. Curricula are often not fully aligned with industry requirements, resulting in frequent 
competency mismatches among graduates. Limited funding and laboratory facilities, especially in 
smaller institutions, further hinder the comprehensive development of technical and soft skills. 

These challenges reflect the findings of Hartanto (2022), who emphasized persistent 
structural and institutional barriers to effective IT education. Neni (2025) also noted that unequal 
access and resource constraints exacerbate the digital divide, affecting workforce preparedness 
and national development. Addressing these challenges requires targeted investment in 
infrastructure, professional development for educators, curriculum reform, and stronger 
collaboration with industry to ensure equitable and effective IT education. 

Additionally, the study highlights that overcoming these challenges is crucial for the long-
term sustainability of IT education initiatives. Without proper support, disparities in access and 
quality may persist, limiting the overall contribution of IT education to national digital 
transformation. Effective strategies must therefore integrate policy support, resource allocation, 
and continuous monitoring to ensure that all learners have opportunities to acquire the skills 
necessary for the modern workforce. 
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Strategic Opportunities 

Despite the challenges, IT education presents significant strategic opportunities. National 
policy initiatives, including Making Indonesia 4.0 and vocational program strengthening, provide 
a supportive framework for enhancing workforce competencies. Global technological 
advancements present opportunities for Indonesia to adopt emerging technologies and compete 
internationally, while growing industry demand for digital talent encourages educational 
institutions to align curricula with these needs. The triple helix model of collaboration among 
education, industry, and government further facilitates adaptive curricula, competency 
certification, and internship opportunities. 

These findings align with Neni (2025) and Wahjono, R., & Razan, R. W. (2025), who 
emphasized that leveraging policy support and institutional collaboration can maximize IT 
education’s contribution to producing globally competitive human resources. By strategically 
capitalizing on these opportunities, IT education can become a foundation for sustainable human 
resource development, equipping graduates with both technical and soft skills to thrive in 
increasingly competitive digital markets. Additionally, these opportunities provide a platform for 
innovation in pedagogy, curriculum design, and industry partnerships, ensuring that IT education 
continues to evolve in line with technological and economic trends. 

CONCLUSION 
In conclusion, this study emphasizes the crucial role of information technology education 

in improving the quality of human resources in Indonesia’s technology sector. IT education 
through both formal and non-formal pathways contributes significantly to developing technical 
competencies such as programming, data analysis, cybersecurity, and information systems, which 
are essential in the rapidly evolving digital labor market. In addition, IT education also fosters 
non-technical skills including communication, problem-solving, interdisciplinary collaboration, 
and digital ethics, which support career success and workplace adaptability. 

The implementation of technology-based learning models such as e-learning, blended 
learning, and project-based learning has expanded access, enhanced learning motivation, and 
promoted pedagogical innovation. Strong collaboration between educational institutions, 
industry, and government through initiatives such as Kampus Merdeka and industry internships 
further improves curriculum relevance and graduates’ job readiness. Despite these advancements, 
structural challenges such as uneven digital infrastructure, limited educator capacity, slow 
curriculum updates, and restricted resources continue to limit the effectiveness of IT education. 

Addressing these challenges requires a national strategic agenda that focuses on cross-
sectoral policies, dynamic curriculum reform, continuous teacher development, and the 
expansion of an inclusive digital ecosystem. Strengthening IT education is essential not only for 
preparing a competent workforce but also for ensuring Indonesia can fully utilize its demographic 
dividend and maintain competitiveness in the global digital economy. 
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